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1. My delegation would first like to welcome the adoption of the resolutions today. We, the 
Member States, have once again united our efforts in helping this Organization deliver its 
mandates more effectively and efficiently. I would also like to express my delegation’s warm 
appreciation to the Secretariat for its hard work and close communication with the Member 
States.  
 
2. Mr. Chair, my delegation would like to share with you its observation on the working 
method of the Fifth Committee, which has shown great positivity. We have finished this 
resumed session as scheduled and did so with successful agreements on important agenda 
items. This is a clear indication that our work can indeed be completed on time and with 
results once we set our minds to it. At the same time, despite such quality work, it is 
regrettable that other no less important items such as partnership facility have been deferred. 
I hope that we will maintain our commitment to the tasks in front of us, and come to an 
agreement on these issues based on quality work we have shown this session.  
 
3. We would also like to point out that the reports of some agenda items were issued late, 
only to provide Member States with insufficient time to consider them. It leads us to question 
whether the current work processes are suitable for both the Secretariat  and the Advisory 
Committee of Administrative and Budgetary Questions to issue their respective reports in a 
timely manner and up to their highest potential quality. This reminds us of the need to 
contemplate on the structural aspect of our working methods.  
 
4. Mr. Chair, turning to the adopted resolutions, my delegation would like to make a brief 
comment on managed mobility. We have written a new chapter in human resources 
management history by establishing a managed mobility system for the first time. This step 
will help breed a more mobile workforce. It will also allow strategic placement of the staff by 
the Organization. Staff will now be periodically offered opportunities to work in diverse places 
in diverse roles, a source of motivation which can help mitigate the human beings’ old habit of 
falling into complacency when doing the same work for too long. In this regard, it is my 
delegation’s sincere hope that the Secretariat not only keeps staff informed of our policy, but 
strives to build a strong organizational culture based on values that this managed mobility will 
generate. 
 
5. Finally, my delegation would like to thank you, Mr. Chair, as well as your team and the 
other members of the bureau, for the valuable guidance throughout this session. We expect 
to yield good results again in the second resumed session under your able leadership. 
 


